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Las iniciativas del centenario de la OIT se relacionan directamente con
losODS.

-Iniciativa sobre el futuro del trabajo.

-Iniciativa para poner fin a la pobreza.

-Iniciativa relativa a las mujeres en el trabajo.

-Iniciativa verde.

-Iniciativa sobre las normas

-Iniciativa sobre las empresas.

-Iniciativa sobre la gobernanza.

INICIATIVAS DE LA OIT 
PARA EL CENTENARIO 





UN PROGRAMA CENTRADO EN LAS PERSONAS

3 EJES DE ACCIÓN / 10 RECOMENDACIONES



Invertir en las capacidades de las personas 
RECOMENDACIONES

1. Aprendizaje a lo largo de la 
vida para todos

2. Apoyar a las personas 
a lo largo de las 
transiciones 



3. Un programa transformador 
para la igualdad de género

4. Garantizar la protección 
social universal del 
nacimiento a la vejez

Invertir en las capacidades de las personas 
RECOMENDACIONES



Invertir en las instituciones del trabajo
RECOMENDACIONES

5. Establecer una Garantía 
Laboral Universal

6. Ampliar la soberanía 
sobre el tiempo



7. Revitalizar la 
representación colectiva

8. Encauzar la tecnología 
en favor del trabajo 
decente

Invertir en las instituciones del trabajo
RECOMENDACIONES



Invertir en trabajo decente y sostenible
RECOMENDACIONES

9. Transformar las economías

10. Un modelo empresarial 
y económico centrado en 
las personas



1.-Mandato y carácter tripartito de laOIT.

- Agenda deTrabajo Decente. Declaración del Centenario.

-Gobiernos /Trabajadores / Empleadores

Posicionar el mandato de la OIT en los ODS y promover la participación
de los actores sociales. Promoción del tripartismo y del papel de las
OOEE yOOTT.

2.- Programa País de Trabajo Decente.(DWCP). Marco de cooperación
con áreas prioritarias para los países.

OIT y ODS 



3.- Sistema de NacionesUnidas.

- Reforma del sistema.Aplicación de laAgenda 2030.

- Marco de Cooperación de Naciones Unidas para el Desarrollo
(MANUD) (UNDAF) con cada país. Evaluación País. (CCA).

- Posición de OIT en el Sistema de Naciones Unidas. Crecimiento
equitativo.ODS 1,ODS 5,ODS 8,ODS 16.

4.- Cooperación internacional.Organizacionesmultilaterales.

5.-Acción Nacional e Internacional en losODS.

OIT  y ODS



6.- Integración de losODS.

- ODS 8 y su correspondencia / incidencia con otros ODS.
(1,3,4,5,9,10,16,17)

- ODS 8 y los demásODS.

- ODS y agendas nacionales, agendas regionales, participación de
NNUU.

7.- Futuro del trabajo yODS.

- Integración y reconocimiento de prioridades.

8.- Diálogo social yODS

- Mecanismos de diálogo social y agenda 2030. Definición de
prioridades y monitoreo.

- Fortalecimiento de actores sociales.

OIT  y ODS



Objetivos de 
desarrollo sostenible











































Decent Work and the 2030 Agenda

• Agenda 2030 places decent work for all at the heart of policies for sustainable and inclusive 

growth and development. In particular Goal #8:

"Promote sustained, inclusive and sustainable economic growth, full and productive employment 

and decent work for all”

• Goal 8 includes the following priorities:

– full and productive employment and decent work

– the gender pay gap - youth unemployment

– ending all forms of child labour - formalizing the informal economy

– entrepreneurship and micro-, small- and medium-sized enterprises

– protecting labour rights and promoting safe, secure working environments

– migrant workers

These priorities are enshrined in the Decent Work Agenda



ILO Decent Work Agenda: key to sustainable 
development 

Fulfilling the four pillars of 
decent work are crucial to 

achieving sustainable 
development…

…sustainable development is 
underpinned by social dialogue: 

a driver of decent work and a 
means to achieving the 3 other 

pillars.

The ILO’s four strategic objectives…
SOCIAL JUSTICE

GLOBAL PEACE

Promote and 
realize 

international 
labour 

standards and 
FPRW

Enhance the 
coverage and 

effectiveness of 
social protection 

for all

Social dialogue 
and tripartism

Greater 
opportunities 

for women and 
men to decent 
employment 
and income



Social dialogue and SDG 
challenges

• Social dialogue is a critical element for addressing challenges identified in goal 8 but also in 

other goals:

– Goal #1 End poverty

– Goal #3 Healthy lives

– Goal #5 Gender equality 

– Goal #10 Reduced inequalities

– Goal #16 Peace, Justice, Inclusive societies and Strong Institutions 

– Goal #17 Revitalize global partnerships to achieve the goals

Social dialogue will be a critical means of implementation in the coming years in order to 

fully realize the SDGs



III. Role of the ILO: Building strong social dialogue 
mechanisms towards sustainable development 

• The ILO assists member States in building strong and functional institutions and processes 
for social dialogue

• To date tripartite institutional arrangements exist in more than 85% of ILO member States

• Some countries have one central institution for social dialogue (South Africa, Czech 
Republic) and some others have two (Brazil, Netherlands) or more (Mauritius, Kenya, 
Niger, Singapore)

• There is a wide range of institutional arrangements in respect of the mode of 
establishment, composition, mandate and competencies, structure and method of work, 
financing and strategy of communication

• However, not all of these institutions are used effectively for policy coordination and 
concertation on development strategies



Challenges for effective social dialogue

Challenges for the actors

• A State dominated social dialogue

• Restrictions (legal, ..) for the exercise of 

freedom of association and CB rights

• Weakness and excessive fragmentation of the 

social partners

• Respect of agreements

• Narrow membership base, leading to weak 

representation of interests of vulnerable 

groups in their organs (e.g. youth, women, 

migrant workers, self employed, informel

workers, etc..)

Challenges on the institutional side

• Lack of supportive structures for Social 

Dialogue with appropriate resources: 

premises, staff and budget

• Lack of stability and sustainability of 

operation of dialogue (e.g in times of 

economic crisis)

• Lack of monitoring mechanisms of decisions/ 

agreements

• Weak integration of tripartite institutions into 

national policy making and governance 

• Lack of commitment on the part of technical 

ministries towards social dialogue
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